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Cutting Costs, Increasing Quality 

PARTNERSHIPS
L O N G - T E R M 
The Value of 

In the never-ending effort 
to trim costs and increase 
quality, is there still value 

in, or even a place for, long-
term partnerships?

By Thomas Whitaker, CRP, GMS, 
With Brenda Rodriquez  

and Cynthia Fritz
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We All Squeeze Each Other 

Do Long-Term Partnerships Have Value? 

Three Hidden Benefits

A long-term partnership saves 
time and energy, and causes 
less stress, because both 
parties know what the other 
would want in most situations.
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Peace of Mind

to each other why
why

Partnerships Built on Trust

virtuous

Hard-Cost Savings

hard-cost 
savings 
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initiating 

If there is a fender bender, are 
you going to sell the entire 
car? Investing in long-term 
partnerships can save serious 
money in transition costs.

Good partners grow with 
each other and do not 
just “see potential” for 
value—they proactively 
create value.



Long-Term Partnerships Are Worth It 
While we do see, and will continue to see, changes in 
our industry landscape that push us all toward cutting 
costs and increasing quality, corporate users, relocation 
management companies, and supplier partners will 

in your partnerships, and maintain that there is still 

peace of mind, 
partnership built on trust, and hard-cost savings.

M

Thomas Whitaker, CRP, GMS, is in business 
development with Odyssey Relocation Management. 
He can be reached at +1 801 974 7833 or by email at 

He thanks Brendan 
Rodriquez and Cynthia Fritz for their contributions to 
this article.
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September 24, 2013
Newark, NJ, USA
Module 3 will be held at the Hilton Newark Penn 
Station Hotel, and the NEW GMS-T Strategic Talent 
course will be offered the following day!

October 23, 2013
Dallas, TX, USA
Module 3 will be offered in conjunction with 
Worldwide ERC®’s Global Workforce Symposium.

Earn your 

Global Mobility Specialist® 
designation in 2013!

© 2013, Worldwide ERC®

For more information, e-mail gms@worldwideerc.org, or visit: 
www.WorldwideERC.org/Education/GMS

The use of this seal is not an endorsement, however, it means 
that this program has met the HR Certi  cation Institute’s criteria 
to be pre-approved for recerti  cation credit.

Successful completion of Worldwide ERC®’s 
Global Mobility Specialist (GMS®) three-module 
training and examination program demonstrates 
specialization and pro  ciency in global workforce 
mobility.  

Two modules are available online and one is 
presented in classroom-style training sessions. 
Modules can be taken in any order and include:

Module 1 - Applied International Assignment 
Policy Development
Module 2 - Policy Alternatives, Strategies and 
Tactics for Global Workforce Mobility
Module 3 - The Intercultural Challenge:  
Doing Business Globally

The next opportunities to participate in 
classroom-style training sessions include:

®


